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A Word from Rebecca Urban
I am a Master’s student at the University of Victoria’s School of Public Administration. During the winter 
of 2011, I had the opportunity to interview participants from the programs funded by the PGUAS to 
learn more about their involvement and gather their personal success stories. This report captures the 
personal experiences of urban Aboriginal people Prince George and describes the ways in which these 
programs are helping to improve the lives of urban Aboriginal people and their communities under the 
identified priority areas of the local and national Urban Aboriginal Strategy (UAS). 

I would like to acknowledge the traditional territories of the Lheidli T’enneh where these interviews took 
place. I would also like to thank all the individuals who shared their experiences and all the program staff 
that made these interviews possible. It has been a wonderful experience engaging with members of the 
Prince George Aboriginal community and to have them share their inspiring stories with me.



Prince George Urban Aboriginal Strategies Success Stories from Prince George’s Aboriginal Community
1

Success Stories from Prince George’s Aboriginal Community

Acknowledgements
Message from the Prince George Urban Aboriginal Strategy
Steering Committee Chair Member .......................................................................................... 2

Introduction
Urban Aboriginal People in Canada ......................................................................................... 3
Canada’s Urban Aboriginal Strategy ........................................................................................ 4

Prince George Urban Aboriginal Strategy
Background ............................................................................................................................. 5

Elders
All Nations Elders ..................................................................................................................... 8

Trades and Training
Métis Nation of BC – BladeRunners ....................................................................................... 12

Health and Wellness
Carrier Sekani Family Services – Walk Tall Youth Life Skills ..................................................... 16
Positive Living North – The Fire Pit Cultural Drop-in Centre .................................................... 19
Carrier Sekani Family Services – Bridging to Employment ...................................................... 22



Prince George Urban Aboriginal Strategies Success Stories from Prince George’s Aboriginal Community

Message from the Chair of the Prince George 
Urban Aboriginal Strategy Steering Committee

2

With the ending of the 2011-12 year coming to a close for the Prince George Urban Aboriginal 
Strategy and the following year still uncertain as to the continuation of the Urban Aboriginal Strategy.  
Over the last several years, PGUAS has created and implemented strategies to address many 
issues for the urban Aboriginal population in Prince George. We have been committed to working for 
the betterment of Aboriginal people in the areas of; health, trades & training, education (increasing 
graduation rates) and Elder issues.

This was an exciting time for the PGUAS, we see the outcomes of the hard work that the PGUAS 
Management Team has done, all on a volunteer basis, taking time for their employment and family in 
order to conduct business as required.  

We should be very proud of how far we have come in helping other Aboriginal organizations by off-
setting their existing funding so they could continue to provide the much needed services required by 
the Aboriginal people of Prince George.  We need to continue working to bring the City, schools and 
community members together to make Prince George a community to be proud of.

By being open and transparent the PGUAS held Community Gatherings where Aboriginal agencies 
could showcase the work they accomplished with the help of the PGUAS, we also hosted many 
community forums and learning events for community members.  

I would also like to thank all the Prince George community members including our partners from 
the Federal, Provincial and Municipal government of the PGUAS for all their help and dedication for 
making the PGUAS a success.

It has been a great honor to be part of the PGUAS not only as a member but as the Chair over the 
last few years and look forward to continuing to be actively involved with the PGUAS.

Wishing you all success, 
Lillian George, Chair
Prince George Urban Aboriginal Strategy
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The Aboriginal population is the fastest growing 
population in Canada and is increasingly 
becoming more and more urbanized. Over 
the past 25 years the number of Aboriginal 
people living in Canada’s urban areas has 
grown exponentially.  According to the 2006 
Census, more than half of those who identify 
as Aboriginal live in urban settings, with 
the majority residing in Vancouver, Calgary, 
Edmonton, Winnipeg and Toronto. 

The rise in the urban Aboriginal population is a 
direct result of the increasingly mobile nature 
of Aboriginal people. In 2005, 1 in 4 Aboriginal 
people were living in a different residence than 
they were in 2006, either as a result of moving 
within the same city or moving to a different 
community. There are a number of factors 
contributing to the rapid growth of the urban 
Aboriginal population:

 High Aboriginal birth rates;
 Greater mobility of off-reserve

 Aboriginals than on-reserve Aboriginals
 and other Canadians;
 A larger number of people who now

 self-identify as Aboriginal who may not 
 have done so previously; and
 Aboriginal people are moving off-

 reserves for employment, family-related 
 and housing reasons.    
    
The high mobility rate of Aboriginal people 
creates a number of challenges in providing 
and accessing essential services in a number 
of areas, including:

 Education;
 Long-term employment training;
 Social, cultural and health services; and 
 Affordable housing.

Having access to these services is critically 
important for people who are moving to new 
areas and who have limited connections to and 
knowledge of their new residence. Adjusting 
to life in a new area can be overwhelming and 
integrating one’s self into a new urban setting 
can pose a number of challenges; however, 
having access to social services, such as those 
listed above, can help ease the transition.

In addition, Canada’s growing urban Aboriginal 
population is a young population. In 2006, 
those under 15 years old comprised 28 
percent of the total urban Aboriginal population, 
compared to 17 percent of the total non-
Aboriginal urban population. This is particularly 
important to recognize as urban Aboriginal 
children are twice as likely as non-Aboriginal 
children to be part of a low income family. 
Furthermore, one in four urban Aboriginal 
children lives in a single-parent household. 

Statistics indicate that, in urban areas, the 
employment gap between Aboriginal and 
non-Aboriginal people disappears when 
considering those who have completed post-
secondary. Although an increasing number 
of Aboriginal people have obtained a post-
secondary education over the past 20 years, 
the post-secondary education gap between 
Aboriginal and non-Aboriginal people continues 
to increase.

Urban Aboriginal People in Canada
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Canada’s Urban Aboriginal Strategy
The federal government developed the Urban Aboriginal Strategy (UAS) in 1997 to respond to the 
needs of urban Aboriginal people living in identified key cities across the country. It is projected that 
the Aboriginal population will remain the fastest-growing segment of the Canadian population and will 
increasingly become concentrated in urban centres, requiring a long-term commitment.

The UAS is a community-government partnership, between the Government of Canada, the 
Aboriginal community, local organizations, provincial and municipal governments and the private 
sector, designed to support projects that respond to national and local priorities aimed at improving 
the social and economic opportunities of Aboriginal people living in urban centres. These partners 
are working together to support projects that respond to local priorities and advance the three UAS 
national objectives:

 1. Improving Life Skills;
 2. Promoting Job Training, Skills and Entrepreneurship; and
 3. Supporting Aboriginal Women, Children and Families.

It is in focusing on these priorities that the UAS aims to increase the life choices for urban Aboriginal 
people living in key centres across Canada.
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Prince George 
Urban Aboriginal Strategy
“The UAS is the key to our city, it 
opened the door to helping our community.” 
– Jim, Métis Elder (All Nations Elders)
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The Prince George Urban Aboriginal Strategy (PGUAS) is a community-government partnership 
that strives to improve the socio-economic conditions and opportunities for Aboriginal people 
living in Prince George. Aboriginal people currently make up 11 percent of the population in 
Prince George; this Aboriginal population is young and growing, as nearly half (49%) are under 
the age of 25. 

The PGUAS Management team has outlined the goal in the current three-year Strategic Plan. The 
Strategic Plan has been developed to increase, by five percent, the number of students staying in 
school between 2009 and 2012. Students, as defined under this strategic plan, are those who are 
in junior and senior high school and those who are enrolled in adult upgrading. Four priority areas 
for the PGUAS have been developed out of the overall goal:

 1) Elder Care; 3) Health and Wellness; and
 2) Trades and Training;  4) Youth.
The PGUAS Management Team strives to create sustained improvements in the quality of life for 
the urban Aboriginal community of Prince George through collaboration and by building upon 
Aboriginal history, language and culture.

Improving the Quality of Life for Aboriginal People, 
Today and Tomorrow
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Elders
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The All Nations Elders, in partnership with 
the Aboriginal Business Development 
Association, allows for the Elders from 
different nations to come together and to 
provide mentorship to youth. All Nations 
Elders provides an open and welcoming 
environment where Elders have the 
opportunity to learn about each others’ 
cultures and to grow from new experiences.

The Elders participate in monthly sharing 
circles and activities, as well as seasonal 
camps, which contribute to their personal 
development so that they are better prepared 
to work with youth and the community. A 
camp in March 2011 focused on building the 
Elders’ self-esteem and confidence in order 
to better prepare them to engage with youth 
in the community. “I am not nearly as shy 
as I was before; I’m a lot more outgoing. My 
daughter says I’m a much different person,” 
noted Ella. Many of the Elders are recognizing 
that they are becoming stronger individuals      
 and more self-aware of their capabilities.

“I trust in my ability to be able to do
 things for myself a lot more.

I discovered my physical ability
through one of the travels, I couldn’t

believe my capacity.  I learnt new
ways to expand my spiritual

interaction with my creator and that
there is a place for me” - Lorrie

The talking circles provide Elders with a 
wealth of knowledge and resources. As Sue 
stated, “We have the opportunity to learn 
about many things that we might not have 
had access to otherwise. Everybody brings 
their knowledge and ideas; we build upon 
them and grow personally. Amazing things 
come of it.” 

Guest speakers also come to present during 
the sharing circles on topics requested by 
the Elders, such as health and finances. “The 
speakers who present for us, speak about 
issues that  are affecting our lives and of 
things that are of interest to us,” said Lorrie, 
“we discuss topics that will be useful in our 

All Nations Elders: Continueing to Learn and Grow 
Through Connecting With Youth
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of students enrolled in school and academic 
upgrading by five percent. 

Jim, a Métis Elder, has been actively engaged 
in mentoring youth in the community; he has 
been teaching youth how to construct jigging 
dolls. He has also been heavily involved with 
mentoring youth at the correctional facility 
where they worked on the construction of a 
Red River Cart. The All Nations Elders note 
the tremendous importance of providing 
support and guidance to the Aboriginal youth 
in the correctional facilities to help guide 
them onto a positive life path and show them 
that they are promising individuals.

Through their mentoring, the Elders are 
helping to guide youth in a positive direction, 
preventing them from falling in with the wrong 
crowd, and encouraging them to stay in 
school. During the last unity camp the Elders 
were able to provide guidance and support 
to two at-risk youth. “I’ve always wanted to 
be there for a young person,” said Lorrie. “To 
see them afterwards changing
their lives, it makes you feel better about 

day to day life.” These sessions provide the 
Elders with the opportunity to learn and to 
receive information about issues that are 
worrying them. “It’s comforting to know that 
other people are going through the same 
things as me,” added Lorrie. 

“The goals is for the Elders to share their 
knowledge, traditions and cultures with each 

other, the community and especially with 
youth in a meaningful way”

As a result of the personal development focus 
of the All Nations Elders programming, Elders 
are gaining the skills necessary to go out into 
the community and schools to mentor youth. 
A number of organizations throughout the 
community have reached out to the Elders 
for assistance and to provide mentoring 
to youth, including: the youth correctional 
facility, the University of Northern British 
Columbia, and the Aboriginal Choice School. 
The Elders strongly believe that education 
is the foundation for community success 
and healing. Through their mentoring, the 
All Nations Elders are providing support to 
the PGUAS goal of increasing the number 
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yourself. It’s like a light switch went off in 
their head and you had something to do with 
it,” she added. Many of the Elders also noted 
that it was comforting to know that their 

grandchildren will have someone to turn to. 
While they recognize that they may not be the 
youth’s first choice to go to for advice, the 
Elders take comfort in knowing there will be 
someone for them to seek help from.
 
In addition to developing their self-
confidence, the All Nations Elders group 
provides the Elders with a warm and 
welcoming community. The group has 
created a support network for the Elders and 
close relationships have developed. Many of 
the Elders agree that the group consists of 
more than just meetings – it contributes to 
positive changes in the lives of Elders and the 
community.
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By completing classroom training and 
experiential-based learning, urban 
Aboriginal youth in Prince George are 
overcoming barriers to employment through 
the BladeRunners program, which is 
administered by the Métis Nation of British 
Columbia. Upon entering the program, 
participants are delivered a personalized 
training schedule based on their tested skill 
level to ensure that the program is directed 
at each individual and that each individual is 
able to successfully complete the program. 

Youth are able to receive training and 
certification in a variety of areas, which 
increases their employability. Some of 
the training programs offered through 
BladeRunners include: H2S, Ground 
Disturbance, Petroleum Safety, Transportation 
of Dangerous Goods, Foodsafe, First Aid, 
and Fire Safety. In addition to job training and 
skills development, the program also stresses 
the importance of developing an awareness 
of safety consideration, health and wellness 
knowledge, and life skills. Youth are also 
educated in areas of gang prevention and 
violence, drug awareness, and healthy living. 
Once the youth are prepared, they are able 
to undertake a work placement in order to 
further develop their skills in an experiential-
based learning environment.

Through UAS funding, the BladeRunners 
program in Prince George was able to 
hire and train a Coordinator Assistant. 
The hiring of an Assistant Coordinator has 
provided the program with much needed 
manpower to better provide the services for 
the students. Youth are no longer greeted 
by locked doors during the day and there 
is now additional staff support to provide 

employment counselling. The hiring of a 
Coordinator Assistant has helped to increase 
the accessibility of the program. It has also 
helped to increase youth’s confidence in the 
program. 

Another way this program reduces barriers 
to employment is by supporting academic 
upgrading. Often jobs are inaccessible 
to many youth because they do not have 
the required education level or training. 
BladeRunners provides support and 
counselling services for participants 
to complete their grade 12 diploma. In 
addition, the program provides support 
mechanisms for youth who require direction 
and/or financial assistance in order to be 
able to successfully complete trade-related 
college upgrading courses. As such, the 
BladeRunners program is actively delivering 
programming to contribute to the PGUAS 
goal of increasing the number of students 
enrolled in school or academic upgrading by 
five percent.

BladeRunners: Removing the barriers to employment
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A young Aboriginal man walking by the Blade 
Runner’s office heard the celebration going 
on and was curious so he decided to see 
what it was all about. He entered and learned 
it was a graduation and watched as they 
received their Industrial Certifications which 
interested him, this prompted him to register 
for the next intake of the program.

In addition to receiving his tickets, one 
of the key things Ronald has taken from 
BladeRunners is effective communication 
skills. Before the program, communicating 
with others had always been a struggle for 
him; he had difficulty expressing himself. 
However, with the life skills training he 
received, he is now able to communicate with 
his employers, teachers, co-workers, and 
peers on a new level. 

Ronald
He is also able to communicate with other 
youth to help guide them in a positive way. It 
has been over a year since he completed his 
initial training with BladeRunners, however, 
Ronald makes a constant effort to drop into 
the BladeRunners office and speak with 
others who are going through the program. 
He talks about the difficulties he faced 
when looking for employment as well as his 
positive experiences with the program. The 
program has provided Ronald with a number 
of positive role models in his life and a great 
deal of knowledge. He is now taking the 
knowledge he gained and is passing it on to 
other youth within the community. 

Ronald found that the program co-ordinator, 
Wendy, was vital to his success and helped 
him grow as a person, “she kept me on 
my feet and was always challenging me 
to achieve what she knew I was capable 
of.” BladeRunners has enabled Ronald to 
return to school for academic upgrading 
and training at the Academy of Learning by 
providing him with tuition assistance. He is in 
the process of completing his A+ Computer 
Tech Certification.

In addition to the initial training program and 
the academic upgrading, Ronald found that 
BladeRunners really helped him become 
more competitive in the job market by 
providing him access to proper clothing for 
interviews, safety gear for the work site, 
proper equipment, and funding to obtain 
his driver’s license. He is intent on one day 
applying the dedication and commitment he 
demonstrated through his participation in 
BladeRunners to the Bold Eagles program 
with the Armed Forces.
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Currently finishing his grade 12, Jackson 
was referred to BladeRunners by a guidance 
counsellor who thought he would be able to 
benefit considerably from participating in the 
program.

Upon entering the program, Jackson 
received training in a wide variety of areas. 
Over the course of the program, he realized 
that, in areas where he thought he knew a 
great deal, he had a lot of learning to do. 
This demonstrated to him the importance of 
finishing school and showed him that learning 
is something that happens throughout ones’ 
entire life. 

Jackson

The program opened a lot of doors in 
the trades industry for Jackson. He 
saw that BladeRunners is able to make 
connections within the community for 
youth who might otherwise not know 
where to go or who to talk to when 
trying to find employment. Jackson also                                                                                      
noted that he appreciated the fact that he still 
had the Coordinator’s support, even after the 
official training ended. He takes comfort in 
knowing that the door is always open for him 
to seek counselling and further support on 
employment, training, academic upgrading, 
and everyday issues in his life.

Jackson benefitted greatly from the life 
skills training and, through this he learned 
a great deal about himself; it taught him the 
importance of respecting others and the 
importance of having open communication 
within the workplace. Through BladeRunners, 
Jackson also discovered that he has the 
desire and ability to help others. Before the 
program, he was unaware of these natural 
leadership qualities but has since become 
involved in mentoring other youth and his 
peers. He has helped his friends at school 
become more open and accepting, qualities 
he came to value through the life skills and 
cultural training he received at BladeRunners. 
One day he hopes to work with other 
disadvantaged youth; he wants to help others 
realize the importance of staying in school 
and working for the things they want in life. 

14
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The Walk Tall Youth Life Skills program, 
delivered by Carrier Sekani Family Services, 
reaches out to vulnerable, at-risk or gang 
involved Aboriginal youth. Walk Tall is a 
prevention program which seeks to address 
six risk factors: lack of exposure to Aboriginal 
culture, early alcohol and drug use, negative 
influences, over-reliance on anti-social peers, 
limited attachment to community, and poor 
parental supervision.

Walk Tall Youth Life Skills:
Getting youth on the right track

By engaging youth in a positive social 
environment and providing individualized 
programming, Walk Tall helps youth develop 
life skills that are needed for them to become 
independent, self sufficient, and to feel like 
they belong in their community. One of the 
main reasons youth become gang-involved 
is to feel companionship. By offering youth 
the opportunity to belong in a pro-social 
environment, they are less likely to be 
involved in gangs and the criminal justice 
system. 

Walk Tall’s programming incorporates 
traditional principles of Aboriginal culture 
to deliver programs that create balance in 
the lives of Aboriginal youth. Through this 
program, youth have increased access to 
recreational and sport activities, community 
supports and services, and positive social 
environments. Walk Tall is encouraging youth 
to develop healthy and positive identities, 
as well as to build positive relationships. 
In addition, the program is age and gender 
specific to ensure that a safe environment 
where causal factors that lead to gang 
involvement and criminal activity can be 
addressed.

Youth are engaged in activities to build 
their self-confidence and life skills, which 
will assist them in pursuing their education, 
volunteering and employment goals. By 
enhancing the development of the youth’s 
life skills and increasing their attachment to 
school, the Walk Tall program is supporting 
national Urban Aboriginal strategy and the 
local priorities of the Prince George Urban 
Aboriginal Strategy.

16



Prince George Urban Aboriginal Strategies Success Stories from Prince George’s Aboriginal Community

Upon joining the Walk Tall program, Clarissa entered a 
friendly and welcoming environment in which she could 
expand her horizons and develop her skills. Her youth care 
worker had recommended she take part in the program in 
order to earn job-related certifications. Through the program, 
she has received a variety of certificates and has developed 
life skills that she uses everyday, particularly at school.

Through the various activities, workshops, and programs, 
Clarissa has seen her self-confidence rise, which is not only 
helping her to develop and maintain healthy relationships, 
but it is also helping her with schoolwork, “I’ve noticed 
I’m a lot more comfortable in group projects and class 
discussions,” says Clarissa. She is finding that she can 
contribute more effectively to groups and teams because her 
communication skills have also improved. 

What really helped her to open up and learn is the open, friendly, and positive environment of the 
Walk Tall program. Clarissa says that it really means a lot to know how much the program staff 
care about her and the other participants. The caring environment of the Walk Tall program has 
helped to create a sense of belonging for Clarissa and she is now using the skills she developed 
in the program at school.

Clarissa

Veronica was introduced to the program by someone at her 
school. She decided to join because it looked interesting and 
thought she could learn skills she could use in the future. 
The positive social environment has allowed her to increase 
her self-confidence and to develop a positive identity, “I feel 
better about myself,” says Veronica. She has also had the 
opportunity to learn about a number of different cultures and 
feels that the courses offered through the program will help 
her to pursue and achieve her personal goals.

Veronica
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Chelby was referred to the Walk Tall program by his youth 
care worker, who thought the program would allow him to 
develop the skills necessary to excel in a work environment 
and to obtain a variety of certificates that would increase his 
employability. 

Chelby has excelled in the Walk Tall program and has become 
certified in a number of different areas, including First Aid. In 
addition, Chelby has developed important life skills that he 
can apply to the workplace, school and everyday life. These 
skills range from interacting on a more professional level with 
those around him to learning to importance of upholding his 
commitments to different activities and appointments. In this 
way, through the Walk Tall program, Chelby has become more 
responsible for his actions.

Since joining the program, Chelby has found that the 
manner in which he interacts with people has changed significantly. He has developed pro-social 
behaviours; he is more respectful of those around him and his attitude towards people has become 
more positive. Chelby attributes the life skills he developed and the certificates he earned during the 
program to his ability to find a job. The Walk Tall program has helped Chelby to develop as a young 
adult and the positive social environment has helped to guide him on the right path. 

Chelby

Brody was introduced to the program by his mom, who 
wanted him to learn more about himself and desired for him 
to gain a greater understanding of his culture. The friendly 
and positive environment at Walk Talk has helped Brody to 
become a lot more open with other people. This openness 
is allowing him to develop positive relationships with his 
peers, mentors, Walk Talk program staff and teachers. He 
has also found that this openness has also helped him to 
make friends and build healthier relationships. The program 
has allowed Brody to explore his culture and has made him 
more spiritual. By learning to be more open, developing 
a better understanding of his culture, and discovering his 
spirituality, Brody has developed a healthy and positive self-
identity, something that will assist him in pursuing his future 
endeavours as well as in his day to day life.

Brody
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nutritious meals are served to the patrons who 
might otherwise not have anything to eat. The 
Fire Pit recognizes that it is difficult to improve 
your life and support yourself when you do not 
have proper nourishment.

The Fire Pit aims to create a safe and 
supportive environment that leads to healing 
by establishing relationships of trust, increasing 
individuals’ self-awareness, and focusing 
on life skills development. The Fire Pit is a 
gathering place where people from across 
the community can share their cultures. In 
providing people the opportunity to move from 
where they are to the place that they want to 
be, the Fire Pit facilitates healing. Currently the 
Fire Pit serves between 100-170 people a day.

The Drop-in Centre is helping to achieve the 
long-term goal of increasing the number of 
students staying in school by continuing to 
maintain and deliver HIV/AIDS/HVC prevention 
and support services within a cultural healing 
framework. To achieve this goal, the Fire 
Pit also provides life skills and preventative 
addictions programs for junior/senior high 
school students, adults, and their families.

“The Fire Pit is built on healthy relationships, 
and it is through these relationships that we feel 
connected, find acceptance and understanding 
of our experiences and develop a kind of self-
awareness that allows us to value ourselves and 

to make changes in our lives.”

Positive Living North developed the Fire Pit 
in response to the HIV/AIDS epidemic that 
communities across Northern BC are currently 
experiencing. The Fire Pit is an HIV/AIDS 
and HVC prevention and support program 
intended to reduce the risk of infection through 
awareness, while providing the necessary 
support for those who are infected. 

The prevention program aims to target 
root causes of the epidemic, such as 
homelessness, poverty, colonization, low-
education levels, and disconnection from 
one’s culture. Through the Fire Pit, community 
members are able to take part in a variety 
of cultural activities, including beadwork, 
dreamcatcher making, drumming, potlatches, 
and talking circles, that lead to healing and 
help to reduce risky behaviours. 

In addition to the cultural activities, the Fire Pit 
also provides information on a variety of health 
issues, including healthy eating. Everyday, 

The Fire Pit Cultural Drop in Centre: 
Cultural-based healing

For more information visit 
Positive Living North’s website at: 

www.positivelivingnorth.ca
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Bill is a single father who grew up on the 
streets of Vancouver and Prince George. He 
was addicted to drugs and alcohol when 
he made a life altering decision to become 
clean in order to raise his children in a stable 
environment. He has been clean for 18 
years now and he identifies the Fire Pit as a 
significant support that has kept him from 
returning to the path he had been on earlier in 
his life. 

For over 7 years Bill has been involved with 
the Fire Pit as a volunteer and a patron. He 
is a mentor to others, youth and adults, who 
are dealing with challenges including poverty, 
homelessness, and addiction. In speaking 
about his life and the challenges he has 
overcome, and that he still faces, he shows 
others that they are not alone. 

Bill believes it is extremely important to teach 
youth about the dangers of drugs and alcohol 
from an early age. He believes that if you start 
this type of education when kids are young 
they will make better informed choices later 
in their lives. “If I can use my life story to 
help just one person then I’ve done good.” 
Mentors, like Bill, help youth and adults realize 
the importance of good life choices, including 
staying in school, for not only the individual 
but also for families and communities.

Bill feels that the Fire Pit is a vital support 
system in Prince George for the Aboriginal 
community. The doors to the Fire Pit are open 
to everyone; it does not matter who they are, 
where they are from, or where they are in their 
life. He notes that many of the patrons do not 
have anywhere else to go, “everyone who 
comes here is like family. We tell them this is 
their home.”

Bill
Mentoring is helping Bill to heal from the 
harm that he has encountered in his life, 
which helps him to keep moving forward 
on his journey to a better life. The cultural 
aspects of the Fire Pit, including talking 
circles, artwork, drumming, potlatches, 
and smudging, also help Bill and the other 
patrons to heal. The Centre really helps 
promote the importance of preserving cultural 
identity, “without culture, you’ve got nothing,” 
he said. 

“Every town should have a place like this. It’s
 important for the community to 

have a place to turn to.”
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Nelson began frequenting the Fire Pit when he was abusing alcohol and drugs on a regular basis. 
In addition to his substance abuse, he was homeless and disconnected from his children. During 
this time he found the Fire Pit to be an accepting environment where he could find a healthy meal 
as well as personal and cultural support. After years of substance abuse and living on the streets, 
Nelson decided that he wanted change in his life and he wanted to be a father to his children. He 
appreciates that the Fire Pit and staff are there for him as a support system, a resource, and to 
help him get to where he wants to be in his life, but on his own terms.

For 32 months Nelson has been clean from drugs and alcohol. He found the support he needed 
to become sober and stay sober at the Fire Pit. Staff and volunteers were there to listen to his 
problems, share their experiences, and help guide him through his personal healing journey. 
The resources available at the Fire Pit have enabled him to find and secure stable housing 

and, although he is no longer 
homeless or using, he is still 
going to the drop in centre 
because of the ongoing personal 
and cultural support that he 
receives there. He has also 
begun to re-establish healthy 
relationships with his family.

He has seen a lot and 
experienced many things in 
the past 32 months, which he 
attributes to his sobriety. In 
reflecting on his previous life 
decisions he hopes others in 
the community, who are just 
starting their healing journeys 
or who have yet to begin, 
will see him and realize that 
miracles do happen; people can 
change their lives when they 
have access to the necessary 
supports and resources. 

Nelson
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Carrier Sekani Family Services delivers the 
Bridging to Employment program three times 
a year to Aboriginals over the age of 16, who 
are unemployed, underemployed or seeking 
further education. It is an employment-
focused program that seeks to: teach 
daily living strategies to students, enhance 
communication skills, assist individuals in 
dealing with personal barriers to employment, 
and provide access to specific job training 
experiences. The program is tailored to each 
individual’s specific needs, whether it is to 
overcome shyness, build self-confidence, 
deal with drug and alcohol abuse, or develop 
skills to balance employment with raising a 
family.

Through the program, participants are 
able to achieve a number of certificates 
required to obtain employment in today’s 
labour market, including: WHMIS, Serving it 
Right, Food Safe, First Aid, and First Host. 
In addition to certification opportunities, 
participants are given the chance to acquire 
experiential learning through a job placement 
in the area of their choice. The experiential 
learning placement is intended to allow 
participants to learn about their career and 
educational goals. It also provides them with 
an understanding of the responsibilities one 
undertakes in obtaining employment.

The program also provides an introduction 
and orientation to post-secondary education 
opportunities and to the trades, for those 
who wish to pursue a career that requires 
more formal training.

Bridging to Employment: Providing Aboriginal People 
with the skills they need to succeed
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Prior to enrolling in the Bridging to 
Employment program, Jennifer was an 
underemployed Aboriginal youth. She had 
been working in the forestry industry, but 
was subjected to frequent layoffs due to the 
seasonal nature of the work. She moved to 
Prince George in hopes of finding steady, 
permanent employment; however, once in 
Prince George she found herself working at a 
fast food restaurant. 

Jennifer was referred to the program by a 
family support worker, who thought she 
could benefit from the skills and certification 
opportunities available. Jennifer really 
dedicated herself to the program in order to 
get the greatest benefit possible. She was so 
excited to be there, to learn new skills and to 
challenge herself that she walked 45 minutes 
to and from the program every day. 

The program allowed Jennifer to discover a 
lot about herself that she was not previously 
aware of. Before entering in the bridging 
program she was incredibly shy, “I was pretty 
much just a shadow in the backgrounds” 
she said. Jennifer found that the self-
esteem activities really helped her build her 
confidence and break out of her shyness. 
Because programming is tailored to each 
individual’s needs, Jennifer found that much 
of the curriculum helped her to work on the 
healing and growing areas she needed to 
work, in particular through the counselling 
and sharing circles.

Jennifer found the program to be an 
incredible support network and the 
coordinators to be a source of inspiration, 

Jennifer
“The coordinator inspired me to strive for 
more in life. Sometimes all you need is that 
helping hand.” The program really helped 
put things into perspective for her; it showed 
her that she was capable of achieving things 
when she put her mind to it. 

Her experience with the Bridging program 
was life changing and she is still using the 
skills and knowledge she learnt in her day-to-
day life. She was so motivated and inspired 
by the program that she has recommended 
the program to many of her friends and 
family, who she feels could also benefit 
greatly. “The program is great for people 
with limited inspiration and resources,” she 
claims. Today, Jennifer is employed as an 
Administrative Assistant, a position she 
obtained through connections she made 
while in the Bridging program. 
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“I don’t think
I’d be where I am today

if it weren’t for
the Bridging program”




